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B. FACULTY AND ADMINISTRATIVE EMPLOYEES 

1. Coverage 

This Subsection B. applies to all faculty and administrative employees of the 
Board unless otherwise provided by these Regulations, by law, or by the terms of 
a collective bargaining agreement. 

2. Salaries and Compensation 

a. The President shall annually develop guidelines for the initial and continuing 
salaries of administrative employees. The President shall review the guidelines 
and any changes with the Board before implementation. 

b. The President shall annually develop guidelines for the award of salary 
increases. The President shall review such guidelines with the Board before 
implementation. 

c. The University shall develop policies concerning salaries for department 
chairs. The policies and any changes shall become effective when approved by 
the President. 

d. The salary of any individual becoming a member of the faculty after 
relinquishing an administrative position shall be determined on the basis of 
such individual's qualifications as a faculty member. 

3. Administrative Employees with Faculty Rank 

The following provisions shall apply to administrative employees with faculty 
rank (including Chairs) and shall not apply to employees covered by a collective 
bargaining agreement. 

a. An administrative employee may retain faculty rank in a department (or 
equivalent academic unit) in which it has previously been granted by the 
University. Furthermore, an administrative employee may be granted faculty 
rank at the time of appointment or subsequent thereto or may be promoted in 
faculty rank if such 
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d. Except for a Chair, who shall be eligible for tenure as provided in paragraph e. 
below, an administrative employee with faculty rank but without tenure shall 
not be eligible for tenure during the period that such employee occupies an 
administrative position. 

e. Chairs shall be eligible for consideration for tenure
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b) A Chair who applies for consideration for tenure as an exception to 
the educational requirements or years of service requirements shall 
present evidence in support of his/her claim for an exception. 

4) Tenure for Chairs shall not be acquired automatically by length of 
service. Tenure shall be granted and may be acquired only by specific 
action of the Board after receipt of a specific recommendation of the 
President. Tenure shall be in an academic department or equivalent 
unit. 

5) The performance of a Chair during the entire term of employment shall 
be considered by the Board in determining whether to grant tenure. 

6) An eligible Chair must apply to the Dean of his/her college (or 
equivalent unit) prior to the commencement of the tenure process in 
order to be considered for tenure. In the event that an eligible Chair 
does not submit his/her application for tenure in the sixth probationary 
year, such employee shall receive a terminal contract for the next 
subsequent academic year. 

7) Removal from Office 

In appropriate circumstances, removal of a Chair from office during the 
term of a Chair's appointment may be initiated by vote of a 2/3 majority 
of all probationary and tenured faculty members of the department, or 
by the Dean of the College after consultation with members of the 
department and the Provost/Academic Vice President. The final decision 
with respect to removal of a Chair shall be made by the President. In 
the event of removal from office, a Chair shall be entitled to return to 
his/her department to assume faculty responsibilities at his/her then 
current faculty rank. The President shall establish guidelines concerning 
the removal of a Chair from office during the term of a Chair's 
appointment. The guidelines shall ensure that the incumbent has a brief 
statement from the faculty of the department outlining the reason(s) 
for their action, a short summary of the evidence supporting the faculty's 
action, and an opportunity to explain the Chairs' side of the matter 
before the President decides. 

4. Reassignment and Termination 

a. Reassignment 

1) Employees at the University may be reassigned by the President without 
notice in advance. The President shall consult with the Board prior to 
the reassignment of a Provost/Vice President. Employees, other than 
employees with a temporary appointment (including employees whose 
appointment is supported by grant or contract funds), who are reassigned 
shall receive written notice of any reduction in monthly compensation as 
follows: 

a) In the first year of employment at the University, not later than 
three months prior to the effective date of reduction in monthly 
compensation; and 
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e) Not later than six months from the date of the first meeting 
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accommodation, the employee may return to work at a time mutually agreed 
upon between the employee and the employer. 

d. If, in the opinion of a doctor chosen
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1998; and finally, sick leave accumulated on or after January 1, 1984, 
but before January 1, 1998. 

 

5) a) Upon termination of employment, and provided the employee is 
not re-employed at the same place of employment within 30 
calendar days, an employee, or such employee's estate, shall be 
entitled to a lump sum payment for accrued sick leave earned after 
December 31, 1983 and prior to January 1, 1998. The lump sum 
payment for accrued sick leave shall be computed as the product 
of the employee's daily rate of compensation and one-half of the 
lesser of the following: (i) the number of days, or fractions thereof, 
of cumulative sick leave earned by the employee, in accordance 
with paragraph 2) above, minus any days, or fractions thereof, of 
cumulative sick leave used by the employee; or (ii) the number of 
days, or fractions thereof, of cumulative sick leave earned by the 
employee in accordance with paragraph 2) above after December 
31, 1983 and prior to January 1, 1998. Non-cumulative sick leave 
days shall be used first and cumulative sick leave days shall be 
used in the order in which they have been accrued. No lump sum 
payment shall be made for non-cumulative sick leave. 

 b) An employee 
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3) Employees who are required to work on an observed holiday shall be 
granted, by mutual agreement between the employee and the employer, 
paid time away from work equivalent to the number of hours worked on 
the holiday. 

e. Bereavement Leave 

1) For purposes of bereavement leave, “covered family member” means an 
employee’s child, stepchild, spouse, domestic partner, sibling, parent, 
mother-in-law, father-in-law, son-in-law, daughter-in-law, bother-in-
law, sister-in-law, grandchild, grandparent, stepparent, aunt, uncle, 
niece, nephew, or first cousin, or a member of the employee’s immediate 
household. 

2) Bereavement leave with pay of three days per occurrence shall be granted 
to an employee. An employee who is an eligible employee as defined by 
Section 101(2) of the federal Family and Medical Leave Act shall be 
entitled to use an additional ten working days without pay per 
occurrence. 

3) Paid time off bereavement leave days beyond the initial three days of pay 
may be approved by the President under special circumstances and will be 
deducted from either vacation leave or sick leave at the employee’s choice, 
provided an accrual balance is available. 

4) Bereavement leave will be taken within a period of consecutive work days 
commencing with the date of occurrence. 

5) Bereavement leave shall be taken in not less than one-half day increments. 

6) Bereavement leave must be completed within 60 days after the date on 
which the employee receives notice of the death of the covered family 
member or the date on which a bereavement leave event occurs as listed 
below. 

7) In the event of the death of more than one covered family member in a 12-
month period, an employee may take up to a combined total of six weeks 
of bereavement leave during the 12-month period. 

8) Bereavement leave events shall include: 

a) attending the funeral or alternative to a funeral of a covered family 
member; 

b) making arrangements necessitated by the death of the covered 
family member; 

c) grieving the death of a covered family member; 

d) being absent from work due to (i) miscarriage; (ii) an unsuccessful 
round of intrauterine insemination or of an assisted reproductive 
technology procedure; (iii) a failed adoption match or an adoption 
that is not finalized because it is contested by another party; (iv) a 
failed surrogacy agreement; (v) a diagnosis that negatively impacts 
pregnancy or fertility; or (vi) a stillbirth. 

9) An employee shall provide the employer representative with at least 48 
hours’ advance notice of the employee’s intention to take bereavement 
leave, unless providing such notice is not reasonable and practicable.   
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equivalent of the above. 

h. Leave without Salary 

1) An employee may apply for a leave without salary. Ordinarily, such leave 
may be granted only after the employee has completed at least two 
consecutive years of full-time service at the University. 

2) A leave without salary may be granted at the discretion of the President 
following a determination that the employee intends to return to service 
at the end of such leave. The initial grant of a leave without salary may 
be for a period of up to one calendar year. The leave may be extended 
upon the agreement of the President for a period of up to two successive 
calendar years. 

3) An application for leave without salary shall ordinarily be submitted to 
the President at least three months prior to the starting date of the 
requested leave. The application must state the purposes of the leave 
and the period for which the leave is requested. The reasons for which a 
leave without salary may be requested are: (a) personal, (b) research, (c) 
advanced study, or (d) professional development. 

4) Upon return to the University from a leave without salary, an employee's a

study,which
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