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POLICY STATEMENT

Northeastern lllinois University is committed to a workplace environment free from threats and
violence for all members of the University community including but not limited to faculty, staff,
student workers, visitors, and guests of the University. Threats of violence and acts of violence
committed by or against members of the University community are not acceptable and will not be
tolerated. Threats of violence and violent acts should be reported to the Northeastern lllinois
University Police Department and to supervisors immediately.

PURPOSE OF THE POLICY

The purpose of this policy is to address the issue of workplace conduct, including the prevention of
threats and acts of violence to the greatest extent possible, and to set forth procedures to be
followed if such conduct occurs despite the best efforts of the University.

It is the intent of the University through its policy, procedures, and practices to reduce the potential

for intimidation or threats from occurring, including violent acts and life-threatening situations from
developing.

WHO IS AFFECTED BY THIS POLICY

This policy applies to all employees of the University, including faculty, staff, and student workers. In
addition, the policy applies to individuals with whom the University contracts to do work on its behalf,
including consultants, vendors, contractors, and sub-contractors. This policy covers work-related
activity at all University-owned and operated campuses, properties, facilities, and off-campus
locations, including, but not limited to, telework sites, business travel, and at conferences where
University business is conducted.

DEFINITIONS

Credible Threat of Violence: A statement or course of conduct that causes a reasonable person to
fear for the person's safety at their workplace or for the safety of others at University-owned and
operated campuses, properties, facilities, and off-campus locations where University business is
conducted.

Violence: Any act that results in actual harm to a person, property, or which unnecessarily
endangers the health, safety, or well-being of another person, or destruction of property.

Conduct: the manner in which a person behaves, especially on a particular occasion or in a
particular context.
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Workplace Violence Prevention Act

State Officials and Employees Ethics Act

lllinois State Records Act

State Property Control Act

NEIU Telecommunications Policy

NEIU Board of Trustee Regulations, Section VI. Physical Facilities, Sections E and H

WORKPLACE CONDUCT
Responsibility
The University does not tolerate workplace conduct that could be construed as threatening or
violent and encourages all members of its community to report instances of such conduct. All
employees are responsible for helping to maintain a violence-free workplace.

Safety Procedures
Any employee, including consultants, vendors, contractors, and sub-
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https://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=3512&ChapterID=68
https://www.ilga.gov/legislation/ilcs/ilcs5.asp?ActID=2529&ChapterID=2
https://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=86
https://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=555&ChapterID=7
/sites/default/files/documents/2021/04/07/Pol_I1.03.2_Telecom_revised_FINAL_03242021.pdf
/sites/neiu.edu/files/documents/2020/12/09/BoT%20Regs%20Section%20VI%20Physical%20Facilities_revision_11192020.pdf
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/about/university-policy/governance
https://safe.siu.edu/policy-information/workplace-violence.php
https://universitypolicies.columbia.edu/content/workplace-violence
https://facultyhandbook.uic.edu/sections/section-10-health-and-safety/workplace-violence/
https://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=1054&ChapterID=18
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NEIU Collective Bargaining Agreements

G1.7 Equal Opportunity and Nondiscrimination

E2.13 No Trespass Restrictions and Warnings

E2.15 University Facilities Hours and Access

11.01.1 Acceptable Use of University Technology Resources

Please direct questions or concerns about this policy to:

Contact Phone Email
Executive Director, Human Resources (773) 442-5216 humanresources@neiu.edu

The University reserves the right to modify or amend sections of this policy at any time at its sole

Page 4 of 4


/about/working-here/current-employees/labor-relations
/sites/default/files/documents/2022/07/25/Pol_G1.7_EO_Nondiscr_REVISION_FINAL_03152022.pdf
/sites/neiu.edu/files/migrated-about-body/documents/jbittan/Pol_E2.13_NoTrespassRestrWarn_2017.7.25_Revision.pdf
/sites/neiu.edu/files/migrated-about-body/documents/tcbielec/E2.15_UnivFacilitiesHoursandAccess_2018.08.15.FINAL_.pdf
/sites/default/files/documents/2022/08/30/Pol_I1.01.1%20Acceptable%20Use%20of%20Univ%20Technology%20Resources_FINAL%20REVISION_07292022.pdf

